(e
TC =
General Assembly Minutes Summary

Hamburg, Germany, — 22nd-23rd July 2025

1. Meeting context and format
The General Assembly took place in Hamburg in conjunction with the European
Music Therapy Conference, with in-person participation and structured voting
procedures. Sustainability measures linked to the conference were highlighted,

including public transport access and socially responsible catering.

2. Organisational overview and Board activity (2022-2025)
The outgoing President reported on three years of intensive Core Board work,
shaped by the themes of connection, accessibility, identity, and growth. Key areas
included renewal of statutes, development of the code of ethics, improved
communication, financial stabilisation, Music Therapy Day activity, engagement at
EU policy level, and preparation for leadership transition. Ongoing priorities were
identified as research, harmonisation of training, and professional recognition

across Europe.

3. Strategic direction and future focus
Agreed future directions included strengthening public and institutional
recognition, advancing research initiatives, supporting harmonisation of training
pathways, and building sustainable structures that can be carried forward by the

wider EMTC community beyond the Core Board’s direct involvement.

4. Financial report (2024) and budget outlook
The Treasurer presented the financial report showing a positive balance of €1,014,
representing a significant improvement on the previous year. Major expenditures
included Core Board travel and legal advice. Ongoing annual allocations for
General Assembly support were reviewed, alongside increased use of surplus
funds to support participation of Country Representatives from lower-income

contexts. The report and budget were approved by vote.



TC ‘s,

. Use of surplus and financial sustainability

It was agreed that surplus funds may be used annually to support participation,
including conference attendance by Country Representatives. Improved
smoothness in membership fee collection was noted. Continued website hosting
and management arrangements were recommended, with Country

Representatives encouraged to submit content centrally for publication.

. Membership overview and Country Representatives

New Country Representatives were welcomed. Responsibilities of Country
Representatives were reaffirmed, including accurate data provision, communication
with national associations, and participation in EMTC structures. Practical steps

were taken to update contact details and representation records.

. Regional reflections and coordination

Regional Coordinators from Northern, Middle, and Southern Europe reflected on
the 2022-2025 period. Themes included professional conflict and resolution,
mutual support, peer connection, and the emotional labour of leadership. Regional
meetings were valued primarily as spaces for collegial support alongside strategic

discussion.

. Country situation reports (overview)

Brief national updates reflected wide diversity of contexts across Europe. Common
themes included progress and challenges in recognition, supervision, education
standards, regulation, employment conditions, research capacity, and identity
boundaries between music therapy and related fields. Written reports and

presentations were incorporated into EMTC records.

. European Music Therapy Day and visibility

Music Therapy Day 2024 activity was reviewed, including a well-attended EU
Health Policy Platform webinar on mental health and music therapy. Data
demonstrated high levels of participant learning and advocacy impact. Continued

development of Music Therapy Day as a visibility tool was supported.
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10. European and international engagement
Updates were shared on EMTC participation in EU-level arts therapies and mental
health initiatives, including summits and policy platforms. Ongoing liaison with
ECArTE and WFMT was noted, with further strategic evaluation delegated to the

incoming Core Board.

11. Code of ethics and governance documents
Following three years of development work, the updated code of ethics was
presented and approved by vote. The document was framed as supportive and
guiding, while recognising that national associations remain the primary reference
point for professional regulation. An updated job description for EMTC roles was

also approved.

12. Action Teams: reports and restructuring
Reports were received from Action Teams covering COST, supervision, CPD,
research, recognition, public relations, and accessibility. Progress varied across
teams. It was agreed to maintain Action Teams while guiding their work through

shared annual themes to improve focus, sustainability, and outcomes.

13. COST Action: development phase
The COST Action Team reported on intensive preparatory work to build a
European research and stakeholder network focused on music therapy and mental
health. A conceptual framework was presented, and members were encouraged to
complete a questionnaire to inform the technical annex of a COST proposal, with a

tight deadline confirmed.

14. Board elections and appointments
A new Core Board team was presented and elected by secret ballot:
— President
— Vice-President / Secretary General
— Vice-President / Treasurer
The result reflected a strong mandate. Transition arrangements between outgoing

and incoming Boards were confirmed.
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15. Regional Coordinator elections
New Regional Coordinators were elected for Northern, Middle, and Southern
Europe. Regional priorities included continued employment mapping, peer support,
recognition work, and stronger links between national associations and EMTC

structures.

16. European Music Therapy Conference 2028
Following a vote, Slovenia was approved as host of the 2028 European Music
Therapy Conference, with Ljubljana presented as the host city. Details were treated

as confidential pending public announcement.

17. EMTC Awards 2025
Following nominations and voting, the EMTC Award 2025 was granted to Dr
Monika Nocker-Ribaupierre in recognition of her pioneering contribution to music
therapy. Discussion took place regarding future award categories and visibility of

past recipients.

18. Future working themes and leadership approach
The incoming Core Board presented a thematic framework for the coming years,
emphasising simplicity, shared leadership, meaningful communication, trust, and
efficiency. Annual shared themes were proposed to guide Action Team work,

beginning with mental health.

19. Closing synthesis and transition
Reflections highlighted strong support for Action Teams working toward common
goals, the importance of researcher and early-career inclusion, and EMTC’s values
of openness and solidarity in contexts of conflict and crisis. The Assembly closed
with a clear commitment to continuity, care, and collective responsibility as

leadership transitions.



